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Which oplion is NOT part of keeping the Kitchen clean?
A hair covers

B hand wash

C touching counter surfaces

The locked door is NOT used to protect against ...
A theft of money

B damage to food

C unwanted visitors

Mayonnaise is measured ...

A to count the number of burgers sold
B to make the burgers taste delicious
C to know how much has been used
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On Monday you can learn about herbs, and how they've been used over the centuries. Sau dé ban nghe "It’s the type of culture that needs a central source of power to be effective” >> D¢ 1a ki€u van héa cdn nguédn sttc manh trung tdm dé hoat dong hiéu qua >> Tir cin dién 1a "central" Xem full gidi
thichconversation/conversationsdescription/descriptionsBan c6 thé tai ban dep clia dé va dap 4n CAMO - Listening Test 2 tai day The park is only open during daylight hours, so bear that in mind if you decide to go there.Longfield Park has a programme of activities throughout the year, and to give you a sample, this is what's happening in the next few
days. Usually top management delegates the projects, the people and other resources.And once these have been allocated, little day-to-day control is exercised from the top, because this would seem like breaking the rules'.Now one of the major benefits of this culture is that it's flexible. Khi ban bat dau nghe nhac dén "Power Culture" va ti€p dé la y
dau tién cua "characteristics" it’s usually found in small organisations" 1a biét dap 4n chudn bi vao. But it does have some major disadvantages too. There's an information board about the plants and animals you can see here, and by the way, the common is accessible 24 hours a day.Then there's Holt Island, which is noted for its great range of trees.
As you can see, there's a lake in the north west of the park, with a bird hide to the west of it, at the end of a path. These organisations usually have separate departments that specialise in things like finance, or sales, or maintenance, or whatever.Each one is co-ordinated at the top by a small group of senior managers, and typically everyone's job is
controlled by sets of rules and procedures - for example, there are specific job descriptions, rules for discipline, and so on.What are the benefits of this kind of culture? What kind of person does this type of culture suit? One thing, though, is to make sure you're wearing something that you don't mind getting dirty or torn.And finally I'd like to tell you
about our new wildlife area, Hinchingbrooke Park, which will be opened to the public next month. This slide doesn't really indicate how big it is, but anyway, you can see the two gates into the park, and the main paths. For instance, it can't produce economies of scale or great depth of expertise. Longfield has a modern replica of a farm from over two
thousand years ago. In other words it can achieve economies of scale. And the kind of person who does well in this type of business culture is one who is happy to take risks, and for whom job security is a low priority.The next type is known as Role Culture - that's R-O-L-E, not R-O-double L, by the way, and this type is usually found in large companies,
which have lots of different levels in them. And if you just want to sit and relax, you can go to the flower garden; that's the circular area on the map surrounded by paths.And finally, there's a wooded area in the western section of the park, between two paths. Well firstly, because it's found in large organisations, its fixed costs, or overheads as they're
known, are low in relation to its output, or what it produces. In the past willows were grown here commercially for basket-making, and this ancient craft has recently been reintroduced. Ban s& nghe duogc "from the students’ point of view, we would like to keep it" 1a biét dap 4n chuén bi vao Sau dé ban nghe duoc li do ludn "because it provides a
variation on the classroom routine and they see it as a pretty major component of their course" >> Bdi vi né cung cap mdt sy thay déi vé théi quen trong 16p hoc va ho xem né nhw mét thanh phan chinh trong khéa hoc ctia ho >> Chon C Ban sé loai A khi nghe tiép va thay "we would like to see some improvements to the equipment" Xem full giai
thichCharacteristics of organization:small power sourceFew rules and proceduresCommunication by might not act suitable employee: not afraid of does not need job securityCharacteristic of organization:rules and procedures e.g. job and rules for disciplinesuccessful when ability is importantslow to see when is neededCharacteristic of
organization:in competitive market or making product with short lifea lot of delegationDisadvantages:no economies of scale or special expertiseSuitable employee:Good morning everyone. Children's activities are often arranged there, like bread-making and face-painting. Now one of the benefits of this culture is that the organisation has the ability to
act quickly, so it responds well to threat, or danger on the one hand, and opportunity on the other.But on the negative side, this type of organisation doesn't always act effectively, because it depends too much on one or two people at the top, and when these people make poor decisions there's no-one else who can influence them. Example Type of
accommodation:Number of years planned in hall: Preferred catering arrangement: Special dietary requirements: Priorities in choice of hall:- To be with other students who are - To live outside the - To have a area for socializing Xac dinh tir can dién la danh tir riéng chi tén ho cta Anu Khi ban nghe hoi " So first of all, can I take your name?" la biét
dap an chuén bi vao. The rangers will be hard at work all day, but do come and join in, even for just a short while. There's a small charge, which you should pay when you turn up.I'm sure you're all keen to help with the practical task of looking after the park, so on Saturday you can join a working party. I'll start by telling you about some of the parks
and open spaces nearby.One very pleasant place is Halland Common.This has been public land for hundreds of years, and what you'll find interesting is that the River Ouse, which flows into the sea eighty kilometres away, has its source in the common. So it'll be a nice quiet place for watching the birds on the lake.Fairly close to where refreshments
are available, there's a dog-walking area in the southern part of the park, leading off from the path. And secondly, it is particularly successful in business markets where technical expertise is important.On the other hand, this culture is often very slow to recognise the need for change, and even slower to react. People who like working in groups or
teams refer this type of culture.And finally, the fourth category is called the Person Culture... Xac dinh tir cAn dién 14 adj b6 nghia cho "power source" chi dac diém clia t6 chitc. Sau dé nghe cau tra 16i va phan danh van dé€ dién chinh xac "A-N-U...B-H-A double T." >> T can dién 1a "Bhatt" Xem full gidi thichReconstruction of a 2,000 old with activities
for childrenAs part of Monday’s activity, visitors willmeet a well-known herbalist.For the activity on Wednesday,only group bookings are accepted.visitors should book in advance.For the activity on Saturday, visitors shouldcome in suitable clothing.make sure they are able to stay for the whole day.tell the rangers before the event what they wish to
do.Hello, I'm delighted to welcome you to our Wildlife Club, and very pleased that you're interested in the countryside and the plants and creatures of this area. I think you'll be surprised at the variety we have here, even though we're not far from London. You'll start with a four of our herb garden, practise the technique of using them as colour dyes
for cloth, and listen to an illustrated talk about their about their use in cooking and medicine.Then on Wednesday you can join local experts to discover the variety of insects and birds that appear in the evening. Okay, that's enough from me, so let's go on to... Xac dinh tlr can dién la noun s6 nhiéu dém duoc chi céi gi dé duwgc quan tdm déc biét & Holt
Island Khi ban nghe thdy keyword "Holt Island" la biét ddp &n chudn bi vao Sau dé nghe "Then there’s Holt Island, which is noted for its great range of trees." >> Puoc néi tiéng v6i nhiéu loai cAy xanh >> a great range of = many different >> Tl can dién la "trees" Xem full giai thichStudents want to keep the Self-Access Centre becausethey enjoy
the variety of equipmentthey like being able to work on their ownit is an important part of their studiesSome teachers would prefer toclose the Self-Access Centremove the Self-Access Centre elsewhererestrict access to the Self-Access CentreThe students’ main concern about using the library would bedifficulty in getting helpThe Director of Studies is
concerned aboutthe cost of upgrading the centrethe lack of space in the centrethe difficulty in supervising the centreReplace computers to create more spaceThe level of the materials, in particular, should be more clearly shown.Update the collection.Buy some and divide them up.Speak to the teachers and organize a for supervising the
centre.Install an Restrict personal use of on computers. Cau hoi la vé 1i do "Student want to keep the Self-Access Centre". Well it suits employees who value security, and who don't particularly want to have responsibility.Moving on now to Task Cultures-this type is found in organisations that are project-oriented. It's the type of culture that needs a
central source of power to be effective, and because control is in the hands of just one or two people there aren't many rules or procedures.Another characteristic is that communication usually takes the form of conversations rather than, say, formal meetings or written memos. And we often refer to these social characteristics as the culture of the
organisation - this includes its unwritten ideas, beliefs, values and things like that. Now whether you're going to university to study business or some other subject, many of you will eventually end up working for a company of some kind.Now, when you first start working somewhere you will realise that the organisation you've joined has certain
characteristics. You usually find it where the market for the company's product is extremely competitive, or where the products themselves have a short life-span. The island is only open to the public from Friday to Sunday, because it's quite small, and if there were people around every day, much of the wildlife would keep away.From there it's just a
short walk across the bridge to Longfield Country Park. One well known writer has classified company cultures by identifying four major types.The first type is called the Power Culture, and it's usually found in small organisations. You'll have a choice of all sorts of activities, from planting hedges to picking up litter, so you'll be able to change from
one to another when you feel like it. We keep to a small number of people in the group, so if you want to go you'll need to phone the park ranger a few days ahead.
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